Overview of asset-backed pension systems
Coverage of the OECD Global Pension Statistics exercise

The compilation of metadata relating to pension statistics is an essential part of the Global Pension Statistics
project. Metadata allow for a better knowledge and understanding of the coverage of the OECD Global Pension
Statistics (GPS) database, its completeness and limits.

This file describes the different types of asset-backed pension plans in each country. It provides the statistical data
coverage of the GPS exercise and a detailed description of the various asset-backed pension plans by country.
Information in this file is collected from national sources, which are usually Pension Authorities, National Statistical
Offices, Central Banks and/or Ministries of Finance. Information in this document refers to December 2022 or to
the latest year available.

This file reports the financing vehicle and the type of each plan under “Type of fund” and “Type of plan”
respectively, following the OECD taxonomy. For more information on the OECD classification and taxonomy, see
the OECD Private Pensions: OECD Classification and Glossary, available at
www.oecd.org/dataoecd/0/49/38356329.pdf.

This file also compiles standardised information on some of the main features of pension plans, such as:

- whether the access to the plan can be linked to employment or professional activity (Yes/No);

- whether the employer can or has to contribute (Yes/No);

- whether the employer provides access to the (default) plan (Yes/No);

- whether the employer / social partners establish the plan (Yes/No);

- the benefit calculation: by reference to a formula based on the number of years of service and the salary, or by
reference to the contributions paid and return achieved with those contributions;

- the type of guarantee: benefit level, annuity purchase price, capital guarantee, fixed return, absolute minimum
return, relative minimum return, none (there can be a combination of several types of guarantee);

- the sharing of some risks (e.g. investment risk, interest rate risk, longevity risk) between: plan sponsor, and/or
active members, and/or deferred members, and/or pensioners -- there may however be no risk sharing at all;

- the guarantor: plan sponsor (i.e. the employer), the pension fund, an insurance company, or none.

More information on the OECD GPS project can be found at: http://www.oecd.org/daf/pensions/gps.
Further readings: OECD Pension Markets in Focus, available online at the following link:
http://www.oecd.org/daf/pensions/pensionmarkets.
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Private pension plan, administered by an institution other than general government. It is
administered directly by a private sector provider (a pension company licensed by FSA), without any
intervention of employers. Private pension plan complements public pension plans. It includes public
sector workers. A part (3.75 % starting 2018; starting January 2024 the contribution rate will be
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membership in the first pillar — pay as you go system. Individuals independently purchase and select
material aspects of the arrangements. All individuals up to 33 years old who are insured in the social
security system must become participants of the second pillar. Individuals aged between 35 to 43
years, who are already insured, can become participants on a voluntary basis. Once enrolled in the
2nd pillar, participants cannot leave the plan except in certain conditions stated by the law (death,
disability or fulfilling the conditions of retirement in the public pension system).
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Oceupational pension plan, administered by a pension fund management company. The pension
fund's management company can be a pension company, an insurance company or an investment
company (licensed by FSA). Participation in a pension scheme is linked to employment or
professional activity. The management contract is coneluded by the employer with the pension By ref. to
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of a pension plan, or the individual must be employed / selfemployed according to the law.
Members have the option of matching theier employer's contributions in which case the employer
makes the payment of the contributions on the member’s behalf.
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